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JOB DESCRIPTION 
Field Leader / National Director 
Republic of Ireland 
May 2020 
 
 

Name   - 
Overall Goal  Exists to give overall leadership to the ministry, resources, people and 

networks in the Republic of Ireland, in order to ensure the vision and 
mission of the Field is accomplished in alignment with OM mission and 
vision. This is done with the support of the Field Leadership Team. 

OM Mission To see vibrant communities of Jesus followers among the least reached. 
Accountable to Regional Leader responsible for Southern (Catholic) Europe and National 

Board of Directors 
Responsible for Field Leadership Team and Department Heads 
 
 
Attitude 
The Field Leader (FL) must be passionately committed to our mission, creating a culture that 
fosters the multiplication of vibrant communities of Jesus followers (VCJFs) that in turn will 
engage the least reached. The FL exhibits the character and spiritual maturity we would expect 
from someone taking on a high level leadership role within the organisation. Being a Biblical role-
model by demonstrating a personal, practical commitment to God and His Word, living a 
disciplined life of witness and incorporating prayer and devotional life into the fabric of the team. 
We are looking for someone that wants to challenge and motivate staff to be witnesses to the 
Lordship of Christ, guidance of the Holy Spirit and to the power of God's Word. The FL wants to 
serve, build team and is approachable and gives time for counsel and advice. 
 
 
KEY RESULT AREAS 
 
1. Build Ministry 
Give leadership  to the building and suitability of the ministry in order to fulfil the mission and 
vision of OM International and Field. 
 
Core Activities: 

1. Oversee and manage the Field Leadership Team and Department Heads. 
2. Initiate, develop and implement a 3-5 year strategic plan, and annually review the 

effectiveness of the ministry in consultation with all relevant parties. 
3. Set the annual strategic priorities and Field Ministry Plan (FMP) and ensure 

implementation in consultation with relevant parties. 
4. Staff can explain the mission and vision of OM in general and specifically of OM in 

Ireland and how their job contributes to it. 
5. Prioritise and encourage a strong prayer ministry to see transformation in the nations. 
6. Report to the National Board of Directors and Regional Leader on a regular basis, 

update them on important matters immediately and adhere to their guidance and 
instruction. 
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7. See that the teams and ministries are developed in accordance with the values, policies 

and good practice of OM. 
8. Ensure mobilisation (within the context of the strategic plan) of the national church to 

have a heart, passion and commitment to see the least reached transformed. 
 
2. Build Resources 
Develop and maintain adequate resources in terms of people, finance, systems and logistics in 
order to ensure continued sustainability. 
 
Core Activities: 

1. Explore and develop strategic models of sustainability. 
2. Build and maintain adequate infrastructure, systems and logistics in compliance with 

legal requirements and to ensure safe working practice. Crises are handled according to 
a set procedure by the Crisis Management Team. 

3. Ensure recruitment of the right people for the ministry in alignment with the strategic 
plan. 

4. Develop and maintain a strong prayer and financial support base for the ministry in 
Ireland and worldwide. 

5. Develop and manage the yearly field budget in accordance with relevant national 
legislation and OM standards. 

6. Review financial sustainability by checking monthly financial reports and advise 
accordingly.  

 
3. Build People 
Build a healthy team by equipping and caring (ensure adequate care) for people in order to help 
them reach their God given potential, in their personal, social and spiritual life and ministry. 
 
Core Activities: 

1. Identify and develop leaders. Help bring strength and diversity to leadership on the 
field. 

2. Ensure appropriate care, clarity of roles and responsibilities for all team members. 
3. Ensure positive relationships between different departments to support each other 

actively and see diversity as strength. 
4. Ensure adequate and relevant (orientation) training and ongoing development for all 

team members. 
5. Ensure adequate long term and holistic ministry equipping of team members.  
6. Motivate and inspire the teams to have a healthy spiritual and social team life and 

conflict resolution is provided. 
7. Guarantee timely communication of important updates and key events to the relevant 

people. 
 
4. Build Networks 
Identify, build and maintain interdependent relationships with key partners in and outside OM 
in order to help with the sustainability and development of ministry. 
 
Core Activities: 

1. Identify, develop and maintain strong relationships with key partners worldwide and in 
Ireland. 

2. Ensure that relationships with Irish churches are maintained and new ones are created. 
3. Be an effective representative of the voice of OM in the diversity of movements and at 

strategic events and conferences. 
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4. Ensure effective communication of the strategic plans and priorities and key success 
stories and needs with key partners. 

5. Initiate and facilitate exposure trips to Ireland for key partners. 
6. Attend and (re)present Ireland in Europe Regional, Area and International Leaders 

Meetings. 
7. Engage the Regional and Area leadership in obtaining assistance of needed services. 

 
Other Responsibilities and Expectations 
• Take a full and active part in the social and spiritual life of OM in Ireland community,  

e.g. devotions, prayer emphasis day, retreats, social activities etc. 
• Attend and be actively involved in a local church in the community. 
• Actively develop and maintain a prayer and financial support base in order to fully 

resource your personal ministry with the field. 
• Read a wide section of the reports from OM International and other sources. 

 
 
JOB REQUIREMENTS 
 
Minimum  Understanding of, and good reputation with, the national church. 
Preferred  Ideally someone who previously or currently lives in the Republic of 
Requirements  Ireland and has an understanding of the national political situation and 

legislation. 
Able to plan and manage own workload. 
Able to handle responsibility, complexity and stress well. 

 Leadership experience. 
Able to communicate confidently in English. 
Understanding of OM systems, policies, values and procedures or 
willingness to learn. 
A team player who motivates and builds team. 
Able to think in concepts and has organisational gifts. 
Able to think continuously about the big picture and future, while leading 
ministry in the present. 
Able to work across disciplines to foster collaboration. 
High level of cultural and emotional intelligence (CQ and EQ). 
Basic financial management principles. 
Is willing to travel (internationally). 

 
Core   Spiritual maturity and unwavering integrity.  
Competencies  Global vision and broad interests. 

Strong interpersonal and communication skills. 
Exercise discernment in decision making. 
Proactive, enthusiastic and innovative approach to work. 
Personal commitment to learning and continued development. 

 
Primary   Field Leadership Team 
Working   Department Heads 
Relationships   National staff and volunteers 

National Board of Directors 
OM Regional/Area Leaders and other OM Fields 
Key partners 
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Member of  Aontas Ireland 
Evangelical Alliance Ireland (EAI) 
Irish Mission Agency Partnership (iMAP) 

 
Environmental Location: OM Irish headquarters based at Lacken House, Rahara, 
Aspects   Co. Roscommon 
 
 
Limits of Authority Decisions concerning the whole work are made in the Field Leadership 

Team. The Field Leader is responsible for the work in Ireland and has the 
final decision. 

 
Time Full Time 

Holidays - 20 days per year plus Bank holidays 
Travel - Maximum nights away should not exceed 40 per year 

  
Term of Service 4 years, with the possibility of renewal for another two periods of 4 years 

upon approval by the National Board of Directors 
A year notice before leaving 

  
Evaluation/   Appraised once a year by the Regional Leader responsible for Southern 
Appraisal (Catholic) Europe. The RL’s sources for the appraisals are the Job 

Description, appraisals of the Department Heads, personal talks with 
staff and from the Field Leader’s self-evaluation and reports to the 
National Board of Directors and the Regional Leader. 
Appraised once a year by the Board Chairman. 

  
Written by and Date National Board of Directors, Europe Regional Leader and Leadership 

Team of OM in Ireland (May 2020) 


